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jktLFkku fo'ofo|ky;] t;iqj 
 

Øekad % laLFkk-&2@ 2017@117    fnukad % 02&01&2017 

foKkiu la[;k % 02@laLFkk-&2@2017 

fo 'ofo| k y; l wpu k  la[ ;k&14]  fn u kad  20&1 2&2016 esa o f.kZr  v/;kn s'k 

359(A) l s 359(Q) d s  i zko/k kuksa ds  vUr xZ r ] fu Eu fyf [kr  fj D r  in k sa i j  l h/k h 

Hkr hZ gsr q f n u kad  04&1&2017 l s  v kW u ykbu  vk osn u &i=  v kefU= r  fd , t k r s gSaA  

vk W u ykb u  vkosn u  d h vf Ur e fr fF k 03&02&2017 'k qØ o kj  gSA 
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1- vfrfjDr dqylfpo 
[15600-39100 

(6800)] 

01 01 && 01 && && && && && && && && && 

2- ijh{kk fu;U=d 
[15600-39100 

(6800)] 

01 01 && 01 && && && && && && && && && 

3- mi dqylfpo 
[15600-39100 

(6600)] 

05 03 01 04 && && && && && && 01 && 01 

4- lgk;d dqylfpo 
[15600-39100 

(5400)] 

10 05 01 06 01 && 01 01 && 01 02 && 02 

5- fof/k lgk;d 
[9300-34800 (4800)] 

02 02 && && && && && && && && && && && 

6- dkVksZxzkQ+j 
[9300-34800 (4800)] 

01 01 && && && && && && && && && && && 

7- izcU/kd vfrfFk x`g 
[9300-34800 (4800)] 

01 01 && && && && && && && && && && && 

 
lkekU; ls rkRi;Z iq#"k ,oa efgyk oxZ] nksuksa ls gSA 

uksV %& 

¼1½ vH;FkhZ Hkkjrh; ukxfjd gh gksaA 

¼2½ mijksDr foKkfir inksa esa fo'ks"k ;ksX;tu ¼'kkjhfjd fodykax½ ds 03 izfr'kr in 

jkT; ljdkj ds fnukad 26&07&2011 dks izlkfjr fu;eksa esa ;Fkk izkof/kr 

vkjf{kr gSaA 
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¼3½ bl foKfIr ds izlkj.k ,oa p;u izfØ;k ds lekiu rd fjfDr;ksa esa fof/kd~ rkSj 

ij dksbZ vUrj vkus dh fLFkfr esa fjDr inksa dh x.kuk p;u izfØ;k ds lekiu 

ds le; dh tk;sxhA 

¼4½ fo'ofo|ky; }kjk izlkfjr iwoZ esa fu;qfDr lEcfU/kr foKkiu@ foKkiuksa esa 

mijksDr foKkfir v'kS{kf.kd inksa ds lEcU/k esa tkjh ik=rk] 'kS{kf.kd ;ksX;rk] 

vuqHko ,oa p;u izfØ;k lEcU/kh fooj.k iw.kZ :Ik ls bl foKkiu }kjk 

vf/kØfer ¼Supersede½ fd, tkrs gSaA 

¼5½ inksa dh la[;k esa deh ,oa c<+ksrjh dk vf/kdkj fo'ofo|ky; ds ikl lqjf{kr 

jgsxkA 

¼6½ fo'ofo|ky; }kjk izlkfjr iwoZ ds foKkiu la[;k laLFkk-&2@ 2011@ 2320] 

fnukad 23&06&2011] ftlds }kjk ijh{kk fu;U=d] mi dqylfpo] 

,ukfyLV&de&izksxzkej ,oa lgk;d dqylfpo ds in foKkfir fd, x, Fks rFkk 

foKkiu la[;k laLFkk-&2@ 2012@ 12258] fnukad 06&02&2012] ftlds }kjk 

vfrfjDr dqylfpo] ijh{kk fu;U=d] mi dqylfpo ,oa lgk;d dqylfpo ds 

in foKkfir fd, x, Fks] mDr nksuksa foKkiuksa dks fujLr fd;k tk pqdk gSA 

uohu foKkiu ds vuqlkj ;ksX; vH;FkhZ iqu% vkosnu dj ldrs gSaA 

ik=rk ,oa HkrhZ izfØ;k lEcU/kh fooj.k fuEukuqlkj gS%&  

1. Ord.359 (C) 
 
Additional Registrar  
 
Pay Band of Rs. 15600-39100 with Grade Pay of Rs.6800/- or as 
amended from time to time. 
 

1. Essential Qualifications :  
 

(i) Master's Degree in any subject or Post Graduate Diploma in 
Management with at least 55% of marks or its equivalent grade of 
B in the UGC seven-point scale from a recognized University/ 
Institution. (5% relaxation in marks for SC / ST / Differently-abled 
category/Regular employees of the University of Rajasthan). 

 
(ii) At least 10 yrs. administrative experience in supervisory or 

equivalent cadre in group -B post in a Government Department / 
University / Educational or Research Institution/Teaching and/or 
Research Experience on a substantive post along with proven 
administrative capabilities.  

                                        Or 
 
         6 years experience on the post of Dy. Registrar                  
         in Central/State University. 
 



 3 / 15 

 

                                         Or 
          10  Years experience on the post of Assistant 
           Registrar in a Central/State University 
            

Desirable :  
(i) MBA or CA/ICWA or MCA or LL.B or Ph.D. or  B.Tech  
(ii) I.T. & Soft skills. 

 
 

2. Mode of Selection 
           The selection will be based on the performance of the candidate 

in interview. 
Note :    
 

(1) The incumbent should possess good communication, logical 
reasoning, analytical skills, soft skills and aptitude for drafting/noting 
in English & Hindi. Should be able to coordinate/liaise with other 
divisions/ departments and participate in discussions with senior 
functionaries and academicians. 

 
(2) The incumbent is expected to handle independently one or more 

functions related to Educational administration/ 
Examinations/General administration/ Purchase/ Establishment/ 
Accounts & Finance/ Project & Planning/ Research/ College 
Administration/ Management/ HR/Legal. 

 

2. Ord.359 (D) 
 
Controller of Examinations:  
 
Pay Band of Rs. 15600-39100 with Grade Pay of Rs.6800/- or as 
amended from time to time. 
 

1. Essential Qualifications :  
 

(i) Master's Degree in any subject or Post Graduate Diploma in 
Management with at least 55% of marks or its equivalent grade of 
B in the UGC seven-point scale from a recognized 
University/Institution. (5% relaxation in marks for SC / ST / 
Differently-abled category/Regular employees of the University of 
Rajasthan). 

 
(ii) At least 10 yrs. administrative experience in supervisory or 

equivalent cadre in group -B post in a Government Department / 
University / Educational or Research Institution/Teaching and/or 
Research Experience on a substantive post along with proven 
administrative capabilities out of which 5 years experience shall 
be in examination related work.  

                                        Or 
6 years experience on the post of Dy. Registrar in Central/State 
University. 
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                                         Or 
          10  Years experience on the post of Assistant Registrar in a    
          Central/ State University 
       

Desirable :  
 
(i) MBA or CA/ICWA or MCA or LL.B or Ph.D./    B. Tech. 
(ii) I.T. & Soft skills.  
(iii) The incumbent should have experience and knowledge of 

examination work of a University System. 
 

2. Mode of Selection  
           The selection will be based on the performance of the candidate 

in interview. 
Note :    

(1) The incumbent should possess good communication, logical 
reasoning, analytical skills, soft skills and aptitude for drafting/noting 
in English & Hindi. Should be able to coordinate/liaise with other 
divisions/departments and participate in discussions with senior 
functionaries and academicians. 

(2) The incumbent is expected to handle independently one or more 
functions related to Educational administration/ Examinations.  

 

3. Ord.359 (E) 
 
Dy. Registrar 
 
Pay Band of Rs. 15600-39100 with Grade Pay of Rs.6600/- or as 
amended from time to time. 
 

1. Essential Qualifications  
 

(i) Master's Degree in any subject or Post Graduate Diploma in 
Management with at least 55% of marks or its equivalent grade of 
B in the UGC seven-point scale from a recognized 
University/Institution. (5% relaxation in marks for SC / ST / 
Differently-abled category/Regular employees of the University of 
Rajasthan).  

(ii) At least 6 Yrs. administrative experience in supervisory or 
equivalent cadre in Group B post in a government department/ 
University/ Educational or Research Institution/Teaching and/or 
Research Experience on a substantive post along with proven 
administrative capabilities.  

                                         Or 
           Five years experience on the post of Assistant Registrar in 

Central/State University. 
 
Desirable :      

(i) MBA or CA/ICWA or MCA or LL.B. or Ph.D. or B.Tech.  
(ii) I.T. & Soft skills. 
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2. Mode of Selection 

 
(a) The selection will be based on interview only. 
(b) In case the number of applicants are very large than the 

number of posts advertised, then written test will be 
conducted for short-listing the candidates for interview.  

(c) The number of candidates called for interview shall be 10 
times of the number of posts to be filled-in in the category in 
case of short-listing. 

(d) The scheme of the examination for written test will be 
prescribed by the University from time to time with the 
approval of the Syndicate in this regard. 

 
Note : 

1. The incumbent should possess good communication, logical 
reasoning, mathematical, analytical skills, soft skills and aptitude for 
drafting/noting in English & Hindi. Should be able to coordinate/ 
liaise with other divisions/ departments and participate in 
discussions with senior functionaries and academicians. 

 
2. The incumbent is expected to handle independently one or more 

functions related to Educational Administration/ Examinations/ 
General Administration/ Purchase/ Establishment/ Accounts & 
Finance/ Project & Planning/ Research/College 
Administration/Management/ HR/ Legal. 

 
Paper Scheme  for Dy. Registrars’  Written Test 
Phase -I 

 Paper - I 
 

(i) Verbal and Communication Ability in English  50 
Questions 

(ii) Verbal and Communication Ability in Hindi  50 
Questions 

 
Paper -II 

(i) Mathematical Ability 50 Questions  
 

(ii) General Awareness 50 Questions 
 

(iii) Logical reasoning and data Interpretation 50 
Questions 

 
Phase -II 
 
Interview 
 
Note :- 
(i)  Each MCQ question shall contain four answer options and 
the candidate shall be required to select one option as his/her 

2 Hrs. 
 
150 Marks 
 
150 Marks 
 
 
3 Hrs. 
150 Marks 
 
150 Marks 
 
150 Marks 
 
 
 
 
150 Marks 
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correct answer and mark in the OMR answer sheet by 
darkening the respective circle with blue/ black ball point pen. 
Darkening multiple marks in the OMR sheet will be treated as 
wrong answer. Each correct answer will be awarded three 
marks and one mark will be deducted for wrong or multiple 
answers. 

(ii)  In case of equal marks in the written test the one who has 
secured higher percentage of marks in Post Graduate 
examination will be considered higher in merit. In case of equal 
marks and equal percentage in the Post Graduate examination 
the one born earlier will be considered higher in merit. 

(iii)  Wherever Interview is involved, the candidate shortlisted in 
Unreserved Category for the Interview will only be considered 
for the post in Unreserved Category, however for short-listing 
for Unreserved Category all candidates will be considered. 

 

4. Ord.359 (F) 
 
Assistant Registrar 
 
Pay Band of Rs. 15600-39100 with Grade Pay of Rs.5400/- or as 
amended from time to time. 
 

1. Essential Qualifications  
 

(i) Master's Degree in any subject or Post Graduate Diploma in 
Management with at least 55% of marks or its equivalent grade of 
B in the UGC seven-point scale from a recognized 
University/Institution. (5% relaxation in marks for SC / ST / 
Differently-abled category/Regular employees of the University of 
Rajasthan).  

 
Desirable :  
       

(i) MBA or CA/ICWA or MCA or LL.B. or Ph.D. or B.Tech. 
(ii) I.T. & Soft skills. 
(iii) At least three years' administrative experience in supervisory or 

equivalent cadre in a Group B post in a government 
department/University/ Educational or Research Institution/ 
Teaching and/or Research Experience on a substantive post 
along with proven administrative capabilities.  

                                    Or 
 

3 Years experience as Section Officer in a Central/ State 
University. 

 
 
2.       Mode of Selection 

 
(a) The selection will be based on interview only. 
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(b) In case the number of applicants are very large than the 
number of posts advertised, then written test will be 
conducted for short-listing the candidates for interview. 

(c) The number of candidates called for interview shall be 10 
times of the number of posts to be filled-in in the category in 
case of short-listing. 

(d) The scheme of the examination for written test will be 
prescribed by the University from time to time with the 
approval of the Syndicate in this regard. 

 
Age limit : Not exceeding 40 Yrs. (45 years in case of SC/ST/ Differently-
abled category/women candidates).  Age will be calculated as on 1st July of 
year of advertisement.  No age limit for the regular employees of the 
University of Rajasthan. 
 
Note : 
 

1. The incumbent should possess good communication, logical 
reasoning, mathematical, analytical skills, soft skills and aptitude for 
drafting/noting in English & Hindi. Should be able to coordinate, 
liaise with other divisions/ departments and  participate in 
discussions with senior functionaries and academicians. 
 

2. The incumbent is expected to handle independently one or more 
functions related to Educational Administration/ Examinations/ 
General Administration/ Purchase /Establishment/ Accounts & 
Finance/ Project & Planning/ Research/ College Administration/ 
Management/ HR/ Legal. 
 

Paper Scheme for Assistant Registrars’  Written Test 
 

 Phase –I 
 
Paper – I  
 

(i) Verbal and Communication Ability in English  50 
Questions 
 

(ii) Verbal and Communication Ability in Hindi  50 
Questions 

 
Paper –II 
 

(i) Mathematical Ability 50 Questions  
 

(ii) General Awareness 50 Questions 
 

(iii) Logical reasoning and data Interpretation 50 
Questions 
 

 
 
2 Hrs. 
 
150 Marks 
 
 
150 Marks 
 
 
3 Hrs. 
 
150 Marks 
 
150 Marks 
 
150 Marks 
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Phase -II 
 
Interview 
 
Note :- 
 
(i)  Each MCQ question shall contain four answer options and 
the candidate shall be required to select one option as his/her 
correct answer and mark in the OMR answer sheet by 
darkening the respective circle with blue/ black ball point pen. 
Darkening multiple marks in the OMR sheet will be treated as 
wrong answer. Each correct answer will be awarded three 
marks and one mark will be deducted for wrong or multiple 
answers. 

(ii)  In case of equal marks in the written test the one who has 
secured higher percentage of marks in Post Graduate 
examination will be considered higher in merit. In case of 
equal marks and equal percentage in the Post Graduate 
examination the one born earlier will be considered higher in 
merit. 

(iii)  Wherever Interview is involved, the candidate shortlisted 
in Unreserved Category for the Interview will only be 
considered for the post in Unreserved Category, however for 
short-listing for Unreserved Category all candidates will be 
considered.  
 

 
 
150 Marks 

5. Ord.359(H) 
 
Legal Assistant 
 
Pay Band of Rs.9300-34800 (Grade Pay Rs.4800) or as amended from 
time to time. 
 
1.  Essential Qualifications 

 
     The incumbent should have passed three year LL.B. Course/ LL.B. Five 
Years Course from any recognised University/ Institution.  
 
 
2.   Mode of Selection 
 

(a) The selection will be based on interview only. 
(b) In case the number of applicants are very large than the number 

of posts advertised, then written test will be conducted for short-
listing the candidates for interview. 

(c) The number of candidates called for interview shall be 10 times 
of the number of posts to be filled-in in the category in case of 
short-listing. 

(d) The scheme of the examination for written test will be prescribed 
by the University from time to time with the approval of the 
Syndicate in this regard. 
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Age limit : Not exceeding 35 Yrs. (40 years in case of SC/ ST/ differently-
abled category/ women candidates).  Age will be calculated as on 1st July of 
the year of advertisement. No age limit for the regular employees of the 
University of Rajasthan. 
 

  
Written test will be held as under: 
 

Phase-I :- 
 
Paper – I 
 
(i) Verbal and Communication Ability in English  (50 

Questions) 
 

(ii) Verbal and Communication Ability in Hindi  (50 
Questions) 

 
Paper –II 

 
(i) Legal Aptitude (100 Questions) 

 
(ii) Logical reasoning and data Interpretation (50 

Questions) 
 
Phase -II 
 
Interview 
 
Note :- 
(i)  Each MCQ question shall contain four answer options and 
the candidate shall be required to select one option as his/her 
correct answer and mark in the OMR answer sheet by 
darkening the respective circle with blue/ black ball point pen. 
Darkening multiple marks in the OMR sheet will be treated as 
wrong answer. Each correct answer will be awarded three 
marks and one mark will be deducted for wrong or multiple 
answers. 

(ii)  In case of equal marks in the written test the one who has 
secured higher percentage of marks in LL.B. examination will 
be considered higher in merit. In case of equal marks and 
equal percentage in the LL.B. examination the one born 
earlier will be considered higher in merit. 

(iii)  Wherever Interview is involved, the candidate shortlisted 
in Unreserved Category for the Interview will only be 
considered for the post in Unreserved Category, however for 
short-listing for Unreserved Category all candidates will be 
considered. 
 
 

 
 
 
 
 
2 Hrs. 
 
150 Marks 
 
 
150 Marks 
 
 
3 Hrs. 
 
300 Marks 
 
150 Marks 
 
 
 
 
150 Marks 
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6. Ord.359(N) 
 
Cartographer 
 
Pay Band of Rs.9300-34800 (Grade Pay Rs.4800) or as amended from 
time to time. 
 
1.  Essential Qualification 
The incumbent should have passed M. Sc./M.A.(Geography) or B. Sc. 
(Geography)  with one year Diploma Course in Cartography from any 
recognised University/ Institution. 
 
2.   Mode of Selection 
 

(a) The selection will be based on interview only. 
(b) In case the number of applicants are very large than the number 

of posts advertised, then written test will be conducted for short-
listing the candidates for interview. 

(c) The number of candidates called for interview shall be 10 times 
of the number of posts to be filled-in in the category in case of 
short-listing. 

(d) The scheme of the examination for written test will be prescribed 
by the University from time to time with the approval of the 
Syndicate in this regard. 

 
Written test at the level of B Sc (Geography) course will be held as under: 
Phase-I:- 
 
Paper –I                                                                  (2 Hrs.) 

(i) Hindi (50 Questions)                              150 marks 
(ii) English (50 Questions)                          150 marks 

 

Paper –II                                                                 (3 Hrs.) 
     Geography & Cartography (150 Questions)      450 marks 
 
Phase-II:-   
 
Interview                                                                 150 Marks 
 
Note :- 
(i)  Each MCQ question shall contain four answer options and the candidate 
shall be required to select one option as his/her correct answer and mark in 
the OMR answer sheet by darkening the respective circle with blue/ black 
ball point pen. Darkening multiple marks in the OMR sheet will be treated as 
wrong answer. Each correct answer will be awarded three marks and one 
mark will be deducted for wrong or multiple answers. 

(ii)  In case of equal marks in the written test the one who has secured 
higher percentage of marks in B.Sc. (Geography) examination will be 
considered higher in merit. In case of equal marks and equal percentage in 
the B.Sc. (Geography) examination the one born earlier will be considered 
higher in merit. 
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(iii)  Wherever Interview is involved, the candidate shortlisted in Unreserved 
Category for the Interview will only be considered for the post in Unreserved 
Category, however for short-listing for Unreserved Category all candidates 
will be considered. 

 
Age limit : Not exceeding 35 Yrs. (40 years in case of SC/ ST/ differently-
abled category/ women candidates).  Age will be calculated as on 1st July of 
the year of advertisement. No age limit for the regular employees of the 
University of Rajasthan. 
 

7. Ord.359(G) 
 
Manager, University Guest House  
 
Pay Band of Rs. 9300-34800 with Grade Pay of Rs.4800/- or as 
amended from time to time. 
 
1.  Essential Qualification 

1. Graduation in Hotel Management/Hospitality Administration 
from a recognized University, with at least 3 years’ experience 
in a supervisory capacity in catering accommodation operation 
and/or food & beverage management, in a reputed 
institution/Hotel/University Guest House.    

OR 
2. Any graduate from a recognized University with Diploma in 

Hotel Management and/ or catering from an Institution 
recognised by the University/Government of India with at least 3 
years’ experience in a supervisory capacity in catering, 
accommodation operation, and/ or food & beverage 
management, in a reputed institution/hotel/ University  Guest 
House. 

 
2.  Mode of Selection 
 

(a) The selection will be based on interview only. 
(b) In case the number of applicants are very large than the 

number of posts advertised, then written test will be 
conducted for short-listing the candidates for interview. 

(c) The number of candidates called for interview shall be 10 
times of the number of posts to be filled-in in the category in 
case of short-listing. 

(d) The scheme of the examination for written test will be 
prescribed by the University from time to time with the 
approval of the Syndicate in this regard. 

 
Age limit : Not exceeding 35 Yrs. (40 years in case of SC/ST/ Differently-
abled category/women candidates).  Age will be calculated as on 1st July of 
year of advertisement.  No age limit for the regular employees of the 
University of Rajasthan. 
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Paper Scheme for Manager Guest House’  Written Test 
  

 Phase –I 
 
Paper – I 

(i) Verbal and Communication Ability in English  50 
Questions 
 

(ii) Verbal and Communication Ability in Hindi  50 
Questions 

 
Paper –II 
 

(i) Hotel Management 50 Questions  
 

(ii) General Awareness 50 Questions 
 

(iii) Logical reasoning and data Interpretation 50 
Questions 
 

Phase -II 
 
Interview 
 
Note :- 
 
(i)  Each MCQ question shall contain four answer options and 
the candidate shall be required to select one option as his/her 
correct answer and mark in the OMR answer sheet by 
darkening the respective circle with blue/ black ball point pen. 
Darkening multiple marks in the OMR sheet will be treated as 
wrong answer. Each correct answer will be awarded three 
marks and one mark will be deducted for wrong or multiple 
answers. 

(ii)  In case of equal marks in the written test the one who has 
secured higher percentage of marks in Under Graduate 
examination will be considered higher in merit. In case of 
equal marks and equal percentage in the Under Graduate 
examination the one born earlier will be considered higher in 
merit. 

(iii)  Wherever Interview is involved, the candidate shortlisted 
in Unreserved Category for the Interview will only be 
considered for the post in Unreserved Category, however for 
short-listing for Unreserved Category all candidates will be 
considered.  
 
 

 
 
2 Hrs. 
150 Marks 
 
 
150 Marks 
 
3 Hrs. 
 
150 Marks 
 
150 Marks 
 
150 Marks 
 
 
 
 
150 Marks 
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vkosnu djus lEcU/kh egRoiw.kZ funsZ'k %& 

1- izR;sd in ds fy, i`Fkd&i`Fkd vkosnu&i= Hkjk tk,xk ,oa 'kqYd Hkh izR;sd 

vkosfnr in ds fy, vyx ls ns; gksxkA 

2- vkWuykbu vkosnu&i= Hkjus dh vfUre frfFk fnukad 03 Qjojh] 2017 
le; jkf= 12 cts rd gS] ftudh eqfnzr (printed) gkMZdkWih leLr 
egRoiw.kZ nLrkost+ksa] ;Fkk& 'kS{kf.kd ;ksX;rk] vuqHko vkfn dh leqfpr 
iBuh; Loizekf.kr QksVksdkWih lfgr vfUre frfFk ds Ik'pkr~ vf/kdre 07 
fnolksa esa Lokxr d{k] ljnkj iVsy Hkou] jktLFkku fo'ofo|ky;] t;iqj 
esa tek gks tkus pkfg;sA  

3- jktLFkku jkT; ls ckgj ds vuqlwfpr tkfr@ vuqlwfpr tutkfr@ fiNM+k 

oxZ@ fo'ks"k fiNM+k oxZ o fo'ks"k ;ksX;tu vH;FkhZ] jktLFkku ljdkj dh 

vkj{k.k uhfr ds fu;eksa ds vuqlkj vkj{k.k gsrq ik= ugha gksaxs vr% mUgsa 

vukjf{kr oxZ ds vUrxZr gh ekuk tkosxkA  

4- vkosnu 'kqYd %& 

vkosnd dks fuEukuqlkj vkosnu 'kqYd dh vnk;xh vkWuykbu vkosnu izfØ;k esa 

fufnZ"V vkWuykbu isesUV xsVos ds ek/;e ls gh gksxhA 'kqYd vU; fdlh ek/;e 

ls tek ugha gksxkA 

Ø-la- izoxZ vkosnu 'kqYd 
¼#i,½ 

1- lkekU; laoxZ o Øhehys;j Js.kh ds ch-lh-@ ,l-ch-lh- 
vH;FkhZ 

1000@& 

2- jktLFkku ds ,l-lh-@ ,l-Vh-@ ch-lh- ukWu&Øhehys;j@ 
,l-ch-lh- ukWu&Øhehys;j vH;FkhZ 

500@& 

3- fo'ks"k ;ksX;tu ¼'kkjhfjd fodykax@ fnO;kax½ vH;FkhZ 100@& 

uksV % jktLFkku jkT; ls vU; fHkUu jkT;ksa ds vuqlwfpr tkfr@ vuqlwfpr 
tutkfr@ fiNM+k oxZ@ fo'ks"k fiNM+k oxZ ds vH;fFkZ;ksa dks lkekU; oxZ 
dk vkosnd ekuk tk;sxkA vr% ,sls vkosndksa dks lkekU; vH;fFkZ;ksa ds 
fy, fu/kkZfjr vkosnu 'kqYd nsuk gksxkA 

 

5- vkosnd dh U;wure vk;q] fnukad 01&01&2017 dks 18 o"kZ iw.kZ gksuh pkfg,A 

6- Qst izFke ek= N¡Vuh ¼short-listing½ ds fy, gSA bu vadksa dh x.kuk p;u esa 

ugha dh tk,xhA 

7- mDr inksa ij HkrhZ ds fy, N¡Vuh (short-listing) gsrq ekin.M ,oa izfØ;k dk 

fu/kkZj.k fd;s tkus rFkk fcuk dkj.k fufnZ"V fd, foKkfir in ij HkrhZ ugha 

djus dk vf/kdkj fo'ofo|ky; esa fufgr gksxkA  
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8- mDr inksa gsrq p;u izfØ;k esa gqbZ pwd vFkok =qfV ds Kkr gksus dh fLFkfr esa] 
fdlh Hkh Lrj ¼stage½ ij] ;gk¡ rd fd fu;qfDr&i= tkjh gksus ds i'pkr~ Hkh] 
vH;FkhZ dks iznÙk@ tkjh fdlh Hkh lapkj.k vFkok i=&O;ogkj dks la'kksf/kr] 
okil ysus vFkok fujLr djus dk vf/kdkj fo'ofo|ky; esa fufgr gksxkA 

9- fdlh izdkj ds Mkd foyEc rFkk lk{kkRdkj ds vk;kstu ,oa ifj.kke ,oa 
lk{kkRdkj gsrq vkefU=r ugha djus ds dkj.kksa ds lEcU/k esa fdlh izdkj ds 
i=&O;ogkj ij fo'ofo|ky; }kjk fopkj ugha fd;k tk,xkA lEcfU/kr 
tkudkjh gsrq vkosnd fu;fer :i ls fo'ofo|ky; osclkbV dk fujh{k.k djsaA 

10- mDr inksa gsrq fu;qfDr;k¡ ifjoh{kk/khu izf'k{kq ds :Ik esa gksxh ,oa bl vof/k esa 
mUgsa jkT; ljdkj }kjk fu/kkZfjr njksa ds vuq:i lesfdr osru ns; gksxkA 
fo'ofo|ky; fu;ekuqlkj osru laj{k.k ¼Pay Protection½ dk ykHk ns; gksxkA 

11- mDr inksa gsrq orZeku esa ifjoh{kk vof/k esa ns; ekfld lesfdr osru fuEukuqlkj 
gS%&  

Ø-la- in dk uke 
 

U;wure ekfld lesfdr osru 
¼#i,½ 

1- vfrfjDr dqylfpo 28120/- 

2- ijh{kk fu;U=d 28120/- 

3- mi dqylfpo 26670/- 

4- lgk;d dqylfpo 22180/- 

5- fof/k lgk;d 17230/- 

6- dkVksZxzkQ+j 17230/- 

7- izcU/kd vfrfFk x`g 17230/- 

 

12- lQyrkiwoZd ifjoh{kk izf'k{kq vof/k iw.kZ gksus ds mijkUr dkfeZd dks fu;ekuqlkj 
osru Ük`a[kyk dk U;wure osru ns; gksxkA okf"kZd osruo`f) gsrq mDr ifjoh{kk/khu 
¼izf'k{kq½ vof/k dh x.kuk ugha dh tk,xhA 

13- dsoy jktLFkku jkT; ds vuqlwfpr tkfr@ vuqlwfpr tutkfr@ fiNM+k oxZ@ 
fo'ks"k fiNM+k oxZ@ fo'ks"k ;ksX;tu vH;FkhZ] vkosnu&i= ds lEcfU/kr LFkku ij 
viuh Js.kh bafxr djsa ,oa l{ke izkf/kdkjh }kjk tkjh oS/k izek.k&i= dh 
Loizekf.kr izfr gkMZdkWih ds lkFk layXu djsaA vkosnd dks vkosnu i= Hkjus dh 
vfUre frfFk ¼03&02&2017½ dks lac) oxZ esa gksuk pkfg,A 

14- vkosnu djus ek= ls vkosnd dks lEcfU/kr in gsrq laoh{kk ijh{kk vFkok 
lk{kkRdkj gsrq vkefU=r djus dh ik=rk ugha ekuk tk,xkA  

15- fo'ofo|ky; ds fu;ekuqlkj] thfor lUrkuksa dh la[;k dh ck/;rk lEcU/kh 
fu;e ,oa jkT; ljdkj esa dkfeZdksa ds vkpj.k ds lEcU/k esa izofrZr vU; fu;e 
ykxw gksaxsA 



16- jktLFkku ljdkj ds vkj{k.k lEcU/kh izko/kku 

gksaxsA 

17- va'knk;h isU'ku ;kstuk] jktLFkku ljdkj ds fu;eksa ds vuq:i fo'ofo|ky; esa 
mDr fu;qfDr;ksa gsrq ykxw jgsxhA

18- fo'ofo|ky;@ jkT; ljdkj ds le;&le; ij izpfyr fu;e o izko/kku mD
fu;qfDr;ksa ij ykxw gksaxsA

19- iwoZ ls lsok esa fu;ksftr vH;FkhZ] vkosnu&i= ds lkFk vius fu;ksDrk dk 
vukifÙk izek.k&i= layXu djsaA

20- ;fn fdlh vH;FkhZ ¼fo'ofo|ky; esa dk;Zjr jgs½ dks iwoZ esa U;k;ky; }kjk fdlh 
izdj.k esa vk;q lhek esa f'kfFkyrk dk ykHk fn, tku
,slh fLFkfr esa lEcfU/kr vkosnd
fuEugLrk{kjdÙkkZ dks fyf[kr esa lwfpr djsA

 

 

 

Øekad % laLFkk-&2@ 2017@118&167
 
 izfrfyfi fuEufyf[kr dks lwpukFkZ ,oa izlkj.kkFkZ izsf"kr gS %&

1- vfrfjDr eq[; lfpo] jktLFkku ljdkj] t;iqjA
2- lfpo] ekuuh; dqykf/kifr ,oa jkT;iky] jktLFkku] jktHkou] t;iqjA
3- fo'ks"kkf/kdkjh] mPp f'k{kk] f'k{kk ¼xzqi&4½ foHkkx] jktLFkku ljdkj] t;iqjA
4- mi&[k.M jkst+xkj 
5- leLr izkpk;ZZ] la?kVd egkfo|ky;] jk
6- leLr foHkkxk/;{k] 'kS{kf.kd@ v'kS{kf.kd foHkkx@ bdkbZ] jk
7- foÙk fu;U=d ,oa foÙkh; lykgdkj] jktLFkku fo'ofo|ky;] t;iqjA
8- ijh{kk fu;U=d] jktLFkku fo'ofo|ky;] t;iqjA
9- leLr mi dqylfpo@ lgk;d dqylfpo] jk
10- tulEidZ vf/kdkjh] jktLFkku fo'ofo|ky;] t;iqjA 
11- funs'kd] bUQksusV lsUVj] jktLFkku fo'ofo|ky;] t;iqj dks izsf"kr dj ys[k 

gS fd mDr foKkiu ,oa ik=rk@ ;ksX;rk lEcU/kh fooj.k dks fo'ofo|ky; 
osclkbV ij viyksM djus

12- futh lfpo&dqyifr@ dqylfpo] jktLFkku fo'ofo|ky;] t;iqjA
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jktLFkku ljdkj ds vkj{k.k lEcU/kh izko/kku jktLFkku fo'ofo|ky; esa 

va'knk;h isU'ku ;kstuk] jktLFkku ljdkj ds fu;eksa ds vuq:i fo'ofo|ky; esa 
mDr fu;qfDr;ksa gsrq ykxw jgsxhA 

jkT; ljdkj ds le;&le; ij izpfyr fu;e o izko/kku mD
fu;qfDr;ksa ij ykxw gksaxsA 

iwoZ ls lsok esa fu;ksftr vH;FkhZ] vkosnu&i= ds lkFk vius fu;ksDrk dk 
vukifÙk izek.k&i= layXu djsaA 

;fn fdlh vH;FkhZ ¼fo'ofo|ky; esa dk;Zjr jgs½ dks iwoZ esa U;k;ky; }kjk fdlh 
izdj.k esa vk;q lhek esa f'kfFkyrk dk ykHk fn, tkus ds vkns'k fn, x, gSa] rks 
,slh fLFkfr esa lEcfU/kr vkosnd vyx ls vkosnu ds lkr fnol ds Hkhrj 

gLrk{kjdÙkkZ dks fyf[kr esa lwfpr djsA 

¼nsosUnz dqekj 'kekZ½
dqylfpo 

&2@ 2017@118&167   fnukad % 02&01&2017

fuEufyf[kr dks lwpukFkZ ,oa izlkj.kkFkZ izsf"kr gS %& 

lfpo] jktLFkku ljdkj] t;iqjA 
lfpo] ekuuh; dqykf/kifr ,oa jkT;iky] jktLFkku] jktHkou] t;iqjA
fo'ks"kkf/kdkjh] mPp f'k{kk] f'k{kk ¼xzqi&4½ foHkkx] jktLFkku ljdkj] t;iqjA
mi&[k.M jkst+xkj vf/kdkjh] tysc pkSd] t;iqjA 
leLr izkpk;ZZ] la?kVd egkfo|ky;] jk-fo-fo-] t;iqjA 
leLr foHkkxk/;{k] 'kS{kf.kd@ v'kS{kf.kd foHkkx@ bdkbZ] jk-fo-fo
foÙk fu;U=d ,oa foÙkh; lykgdkj] jktLFkku fo'ofo|ky;] t;iqjA
ijh{kk fu;U=d] jktLFkku fo'ofo|ky;] t;iqjA 
eLr mi dqylfpo@ lgk;d dqylfpo] jk-fo-fo-] t;iqjA 

tulEidZ vf/kdkjh] jktLFkku fo'ofo|ky;] t;iqjA  
funs'kd] bUQksusV lsUVj] jktLFkku fo'ofo|ky;] t;iqj dks izsf"kr dj ys[k 
gS fd mDr foKkiu ,oa ik=rk@ ;ksX;rk lEcU/kh fooj.k dks fo'ofo|ky; 
osclkbV ij viyksM djus dk Je djsaA 
futh lfpo&dqyifr@ dqylfpo] jktLFkku fo'ofo|ky;] t;iqjA

¼nsosUnz dqekj 'kekZ½
dqylfpo 

fo'ofo|ky; esa izHkkoh 

va'knk;h isU'ku ;kstuk] jktLFkku ljdkj ds fu;eksa ds vuq:i fo'ofo|ky; esa 

jkT; ljdkj ds le;&le; ij izpfyr fu;e o izko/kku mDr 

iwoZ ls lsok esa fu;ksftr vH;FkhZ] vkosnu&i= ds lkFk vius fu;ksDrk dk 

;fn fdlh vH;FkhZ ¼fo'ofo|ky; esa dk;Zjr jgs½ dks iwoZ esa U;k;ky; }kjk fdlh 
s ds vkns'k fn, x, gSa] rks 

vkosnu ds lkr fnol ds Hkhrj 

¼nsosUnz dqekj 'kekZ½ 

fnukad % 02&01&2017 

lfpo] ekuuh; dqykf/kifr ,oa jkT;iky] jktLFkku] jktHkou] t;iqjA 
fo'ks"kkf/kdkjh] mPp f'k{kk] f'k{kk ¼xzqi&4½ foHkkx] jktLFkku ljdkj] t;iqjA 

fo-] t;iqjA 
foÙk fu;U=d ,oa foÙkh; lykgdkj] jktLFkku fo'ofo|ky;] t;iqjA 

funs'kd] bUQksusV lsUVj] jktLFkku fo'ofo|ky;] t;iqj dks izsf"kr dj ys[k 
gS fd mDr foKkiu ,oa ik=rk@ ;ksX;rk lEcU/kh fooj.k dks fo'ofo|ky; 

futh lfpo&dqyifr@ dqylfpo] jktLFkku fo'ofo|ky;] t;iqjA 

¼nsosUnz dqekj 'kekZ½ 


